 
Sample Anti-Nepotism Hiring Policy

OCJP Grants Manual VI.I. https://www.tn.gov/finance/office-of-criminal-justice-programs/ocjp/ocjp-grants-manual/personnel-policies-and-procedures.html 
1. Introduction
[Your Agency Name] is committed to ensuring fairness and objectivity in all employment decisions. This policy prohibits conflicts of interest arising from the hiring or supervision of relatives, as defined by Tenn. Code Ann. § 8-31-102.
2. Definition of "Relative"
For the purposes of this policy, "relative" is defined as:
· Parent, foster parent, parent-in-law
· Child, spouse
· Brother, foster brother, sister, foster sister
· Grandparent, grandchild
· Son-in-law, daughter-in-law, brother-in-law, sister-in-law
· Any other family member residing in the same household

3. Prohibition on Hiring and Supervising Relatives
· No employee may be involved in the hiring or promotion of a relative. This includes participating in interviews, making recommendations, or influencing the selection process in any way.
· No employee may directly supervise a relative. This includes having authority over their work performance, assignments, disciplinary actions, or promotions.

4. Reporting of Potential Conflicts
· Any employee who becomes aware of a potential conflict of interest involving the hiring or supervision of a relative must immediately disclose it to their supervisor or the Human Resources department.
· This includes situations where a relative applies for a position, where an employee becomes related to a current employee after their employment begins, or where other circumstances create a potential conflict.

5. Investigation and Resolution
· All reported conflicts of interest will be promptly investigated by the Human Resources department with the appropriate authorities.
· Upon confirmation of a conflict, steps will be taken to mitigate the risk of unfairness. This may involve recusal of the employee from the process, assigning the responsibility to another individual, or implementing other appropriate measures.
· In all cases, the OCJP will be notified prior to taking any action to hire or supervise a relative or a business partner, regardless of whether a conflict is confirmed.

6. Training and Communication
· This policy will be communicated to all employees through relevant training sessions and onboarding materials.
· Any changes to the policy will be communicated promptly to all employees.

7. Disclaimer
This policy is intended to comply with Tenn. Code Ann. § 8-31-102 and ensure ethical and fair hiring practices. It does not create any guaranteed rights or benefits and is subject to change at any time.

